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Vsebinska podroc¢ja ADP:
NADOMESTILO ZA DELO
KARIERNA RAST
DELOVNI CAS
ODNOS S SODELAVCI
ODNOS Z DELODAJALCEM
DELOVNI POGOJI
OPOLNOMOCENJE IN AVTONOMIJA PRI DELU

RAZMERJE MED DELOM IN ZASEBNIM ZIVLJENJEM
SAMOSTOJNOST ODLOCANJA V ZIVLJENJU

Povzetek:
Cilj raziskave je bil preuciti, kako se znadilnosti prekarne zaposlitve izrazajo na posameznikovem blagostanju v
odnosu dela do zasebnega zivljenja. Raziskovalec je uporabil novo uveljavljen indikator, tj. tipologija prekarnih
zaposlitev, ki je sestavljen iz 2 spremenljivk: nestandardne oblike zaposlitve (objektivna prekarnost) in samoocenitve
varnosti zaposlitve (subjektivna prekarnost). Kombinacije teh dveh ustvarijo Stiri tipe zaposlitve: 1) neprekarno
zaposleni, ki niso niti nestandardno zaposleni niti ne ¢utijo negotovosti zaposlitve; 2) objektivno prekarno zaposleni, ki
so nestandardno zaposleni, vendar ne Cutijo negotovosti zaposlitve; 3) subjektivno prekarno zaposleni, ki niso
nestandardno zaposleni, vendar Cutijo negotovost zaposlitve; in 4) dvojno prekarno zaposleni, ki so nestandardno
zaposleni in ¢utijo negotovost zaposlitve. Ideja za takSno raziskovanje je nastala na podlagi orodja »The quality of
Working Life Systemic Inventory« (QWLSI), le da je vpraSalnik prilagojen na nacin, pri katerem uposteva tudi vpliv
zaposlitve na zasebno zivljenje. Vsebuje 35 vprasanj, razdeljenih v 10 domen vpliva zaposlitve na zasebno zivljenje:
1) nadomestilo za delo; 2) karierna rast; 3) delovni ¢as; 4) odnos s sodelavci; 5) odnos z delodajalcem; 6) delovni
pogoji; 7) opolnomocenije in avtonomija pri delu; 8) razmerje med delom in zasebnim Zivljenjem; 9) druzbeni polozaj; in
10) samostojnost odlo¢anja v Zivljenju. Anketni podatki so na voljo v angleskem jeziku, intervjuji pa v dansg¢ini.

Abstract:

ni podatka
Metodologija

Casovno pokritje:

april 2022
Cas zbiranja podatkov:

8. april 2022 - 19. april 2022
Cas izdelave:

2022



Drzava:
Danska
Geografsko pokritje:
Danska
Najmanjsa geografska enota:
Ob¢ina
Enota za analizo:
Posameznik
Populacija:
Zaposleni na Danskem, stari med 25 in 60 let, ki so bili vklju¢eni v panel Norstat.
Vrsta podatkov:

Stevilski
Besedilni

Izkljuceni:

Respondenti, ki so oznadili status zaposlitve kot: samozaposlen, nezaposlen, nezmozen delati zaradi bolezni,
gospodinja oz. gospodinjec za polni delovni ¢as, udeleZzenec izobraZzevanja, niso nadaljevali z izpolnjevanjem ankete.

Zbiranje podatkov je opravil:
Norstat Group A/S

Casovna opredelitev podatkov:
Prese¢no

Pogostost zbiranja podatkov:
Enkratno zbiranje podatkov

Tip vzorca:

Neverjetnostno: kvotno

Neverjetnostno: namensko

Za zbiranje numeri¢nih podatkov je bilo uporabljeno kvotno vzorenje, s ciliem doseci reprezentativni vzorec Danske
populacije. Vzor€enje je opravilo podjetje Norstat. Respondenti v intervjujih so bili tisti, ki so v anketi izrazili zeljo, da bi
odgovarjali $e na intervju.

Nacin zbiranja podatkov:

VpraSalnik za samoizpolnjevanije: spletni
Intervju

Uporabljeni inStrument:

Vprasalnik
Nacrt intervjuja in/ali teme

Opis zbiranja podatkov:

Podatke je s pomocjo spletne ankete zbrala skupina Norstat. Panelistom je bila poslana povezava do ankete.
Izpolnjevanie je trajalo priblizno 20 minut. Intervjuiji, ki so trajali med 30 in 60 minut, so bili opravljeni s programom za
videoklice Zoom, z namenom elaboracije dolo¢enih vidikov raziskave.

Ukrep za zmanj$evanje manjkajocih podatkov:

Neodzivnim panelistom je bilo vabilo k sodelovanju v anketi oz. intervjuju poslano veckrat.



Utezevanje:
Brez utezevanja.
Ocis¢enje podatkov:
Podatki so ocis€eni.
Stopnja sodelovanja:
Na anketo je odgovorilo 340 respondentov. Na poziv za intervju se je odzvalo 10 respondentov.
Uvrstitev raziskave po pomembnosti:

6 - raziskave z omejenim problemskim ali teoretskim okvirom in 0Zjo uporabnostjo za ve¢ prakti¢nih problemov,
metodolosko in vsebinsko izpopolnjene

Dostop do podatkov

Mesto:

Arhiv druzboslovnih podatkov
Velikost zbirke:

11 Podatkovna datoteka.
Skupaj datotek:

11

Omejitve pri uporabi

Podatki se izro€ajo izkljuno za izobrazevalne in raziskovalne namene. Na voljo so pod mednarodno licenco
Creative Commons Priznanje avtorstva + Nekomercialno 4.0. Arhiv izro€a podatke uporabnikom samo za namen, ki
ga posebej opredelijo, ob zagotovitvi spoStovanja profesionalnih eti¢nih kodeksov. Uporabnik se posebej zaveze, da
bo skrbel za tajnost podatkov in opravljal analize brez poskusov identifikacije posameznika.

Kontakt: Arhiv druzboslovnih podatkov
Pri objavah, ki bi sledile na podlagi podatkov, je potrebno polno citirati avtorja in Arhiv.
Vsak uporabnik je dolzan opozoriti na morebitne pomanjkljivosti gradiva in poslati Arhivu 2 kopiji nastalih besedil.

Uporabnik naj pred uporabo pozorno prebere spremljajo¢o dokumentacijo in se v primeru nejasnosti obrne na
avtorje raziskave ali Arhiv.



Spremna gradiva

Gradiva o izvedbi raziskave

1. Fabrin-Petersen, Robin (2022). VPDZ22 - Vpliv prekarnega zaposlovanja na posameznikovo blagostanije, 2022 -
vprasalnik [Vprasalnik].

2. Fabrin-Petersen, Robin (2022). VPDZ22 - Research information and consent [Ostalo gradivo].

3. Fabrin-Petersen, Robin (2022). VPDZ22 - Application for ethics approval [Ostalo gradivo].

Rezultati raziskave
Ni gradiv povezanih z rezultati raziskave!
Povezane objave

Nimamo podatkov o objavah povezanih s tem gradivom!


https://old.adp.fdv.uni-lj.si/podatki/vpdz22/vpdz22_vp1_en_v1_r1.pdf
https://old.adp.fdv.uni-lj.si/podatki/vpdz22/vpdz22_vp1_en_v1_r1.pdf
https://old.adp.fdv.uni-lj.si/podatki/vpdz22/vpdz22_om1_en_v1_r1.pdf
https://old.adp.fdv.uni-lj.si/podatki/vpdz22/vpdz22_om2_en_v1_r1.pdf
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ID: record Oznaka: Record number

Vrednosti Kategorije Frekvenca
3 1
4 1
5 1
6 1
9 1



10 1
11 1

14 1
15 1
18 1
22 1
23 1
24 1
26 1
27 1
28 1
29 1
31 1
32 1
34 1

Prikazanih je 20 od 340 kategorij. Za vse podatke si poglejte opis raziskave na spletni strani.

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 3 do 2323

ID: date Oznaka: Completion time and date

Vrednosti Kategorije Frekvenca
04/08/2022 11:13 1
04/08/2022 11:31 1
04/08/2022 11:38 1
04/08/2022 11:43 1
04/08/2022 12:04 1
04/08/2022 12:17 1
04/08/2022 12:22 1
04/08/2022 12:24 1
04/08/2022 12:36 1
04/08/2022 13:19 1
04/08/2022 14:38 1
04/08/2022 14:39 1
04/08/2022 14:54 1
04/08/2022 14:59 2
04/08/2022 15:00 2
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04/08/2022 15:01 1

04/08/2022 15:02 1
04/08/2022 15:03 1
04/08/2022 15:06 1
04/08/2022 15:08 1

Prikazanih je 20 od 326 kategorij. Za vse podatke si poglejte opis raziskave na spletni strani.

Opisne statistike

Veljavni odgovori: 340

Neveljavni odgovori: 0

ID: DK_reg Oznaka: Region:

Vrednosti Kategorije Frekvenca
1 The capital 97
2 Sealand 56
3 Southern Denmark 76
4 Middle Jutland 78
5 Northern Jutland 33

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: DK_mncp Oznaka: Municipality:

Vrednosti Kategorije Frekvenca
101 KA benhavn 47
147 Frederiksberg 6
151 Ballerup 8
153 BrA ndby 0
155 DragA r 1
157 Gentofte 1
159 Gladsaxe 0
161 Glostrup 0
163 Herlev 2
165 Albertslund 2
167 Hvidovre 3

169 HA je-Taastrup 1
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173 Lyngby-TaarbAlk 2

175 RA dovre 3
183 IshA j 1
185 TA¥rnby 0
187 VallensbAlk 0
190 FuresA, 1
201 AllerA d 2
210 Fredensborg 0

Prikazanih je 20 od 99 kategorij. Za vse podatke si poglejte opis raziskave na spletni strani.

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 101 do 860

ID: BGP1 Oznaka: What gender are you?

Dobesedno vprasanje: What gender are you?

Vrednosti Kategorije Frekvenca
1 Man 175

2 Woman 165

3 Other 0

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 3

ID: BGP2 Oznaka: How old are you?

Dobesedno vprasanje: How old are you?

Vrednosti Kategorije Frekvenca
25 4

26 9

27 12

28 11

29 9

30 4

31 12

32 14
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33 12
34
35
36
37
38
39
40
41
42
43
44
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Prikazanih je 20 od 36 kategorij. Za vse podatke si poglejte opis raziskave na spletni strani.

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 25 do 60

ID: BGP2_r Oznaka: Recoded: Age groups

Dobesedno vprasanje: How old are you? Age groups

Vrednosti Kategorije Frekvenca
1 25-35 101
2 36-50 139
3 51-60 100

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 3

ID: BGP3 Oznaka: What is the highest level of education you completed?

Dobesedno vprasanje: What is the highest level of education you completed?

Vrednosti Kategorije Frekvenca
1 Early childhood education (ISCED 01/
ISCED 02)
2 Primary education (ISCED 1) 8
3 Secondary education (ISCED 2-3) 78
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Post-secondary or Short-cycle tertiary

4 education (ISCED 4-5) 53
Bachelor or equivalent (ISCED 6) 114
Master or equivalent (ISCED 7) 80
7 Doctoral or equivalent (ISCED 8) 6

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: BGP3_r Oznaka: Level of education - 3 groups

Dobesedno vprasanje: What is the highest level of education you completed? 3 groups

Vrednosti Kategorije Frekvenca
1 9

2 78

3 253

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 3

ID: BG1 Oznaka: Do you have a spouse/partner?

Dobesedno vprasanje: Do you have a spouse/partner?

Vrednosti Kategorije Frekvenca
1 Yes, and living together 229

2 Yes, but not living together 19

3 No | do not 92

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 3

ID: BG1_r Oznaka: Recoded: Do you have a spouse/partner?

Dobesedno vprasanje: Do you have a spouse/partner? recoded
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Vrednosti Kategorije Frekvenca
0 No 92
1 Yes 248

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 1

ID: BG2 Oznaka: Do you have any dependent children?

Dobesedno vprasanje: Do you have any dependent children?

Vrednosti Kategorije Frekvenca
1 Yes 157
2 No 183

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 2

ID: BG3 Oznaka: Which one of these categories best describe your current employment situation?

Dobesedno vprasanje: Which one of these categories best describe your current employment situation?

Vrednosti Kategorije Frekvenca
1 Full time employment 333
2 Part-time employment 0

Employed, on leave (parental leave,
sick leave; not holiday)

4 Self-employed 0
Unemployed 0

5 Unable to work due to long-term 0
illness or disability

7 Retired 0

8 Full-time homemaker / fulfilling 0

domestic tasks

In education or other training (school,
university, etc.)

10 Other. 0

Opisne statistike
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Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 10

ID: BG4 Oznaka: What kind of employment contract to you have in your (main) job?

Dobesedno vprasanje: What kind of employment contract to you have in your (main) job?

Vrednosti Kategorije Frekvenca
1 An unlimited permanent contract 265
2 A fixed term contract 59
3 A temporary employment agency 16
contract
4 An apprenticeship or other training 0
scheme
No written contract 0
Other 0

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 6

ID: BG5 Oznaka: Which one of these occupation descriptions best match your occupation?

Dobesedno vprasanje: What kind of employment contract to you have in your (main) job?

Vrednosti Kategorije Frekvenca

’ Manager - Such as business 30
executive, managing director, se

5 Professional - Such as doctor, 133
midwife, lawyer, scientist,

Technician or junior professional -
Such as construction su
Clerical support worker - Such as
secretary, payroll clerk,

5 Service worker - Such as waitress, 44
transport conductor, chi
Sales worker - Such as shop keeper,
shop assistant, sales pe
Skilled agriculture, forestry or fishery -
Such as gardener,
Craft and related trades worker - Such

8 23
as brick layer, carpe

16



Plant and machine operator or
assembler - Such as plant ope

Elementary occupation - Such as farm

10 )
labourer, construction

11 Armed forces - all ranks 6

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 11

ID: BG6 Oznaka: Using this scale, how likely or unlikely do you think it is that you might lose your job in the
next 6 months?

Dobesedno vprasanje: Using this scale, how likely or unlikely do you think it is that you might lose your job in the
next 6 months?

Vrednosti Kategorije Frekvenca
1 Very likely 39

2 Rather likely 30

3 Neither likely nor unlikely 22

4 Rather unlikely 82

5 Very unlikely 167

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: BG7 Oznaka: Are you a member of a union?

Dobesedno vprasanje: Are you a member of a union?

Vrednosti Kategorije Frekvenca
1 Yes 275
2 No 65

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 2
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ID: @1_1 Oznaka: Getting paid appropriately, considering efforts and achievements in job.

Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Getting paid appropriately, considering efforts and achievements in
job.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 23
2 2 37
3 3 56
4 4 34
5 5 54
6 6 91
7 Completely satisfied 45

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q1_2 Oznaka: Possibility of meeting basic material needs (both everyday life and unexpected expenses)

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Possibility of meeting basic material needs (both everyday life and
unexpected expenses)

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 9

2 2 8

3 3 19

4 4 45

5 5 62

6 6 127

7 Completely satisfied 70

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @1_3 Oznaka: Fringe benefits, such as additional health insurance, life insurance, additional retirement
contributions, facilities and discounts e.g. cafeteria, parking, day-care, fithess etc.
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Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Fringe benefits, such as additional health insurance, life insurance,
additional retirement contributions, facilities and discounts e.g. cafeteria, parking, day-care, fitness etc.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 37
2 2 45
3 3 48
4 4 51
5 5 55
6 6 63
7 Completely satisfied 41

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q1_4 Oznaka: Your feeling of being economically secure

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'. Your feeling of being economically secure.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 12

2 2 11

3 3 31

4 4 39

5 5 58

6 6 119

7 Completely satisfied 70

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q1_1_4 Oznaka: Domain satisfaction: Work Compensation

Opisne statistike

Veljavni odgovori: 340

Neveljavni odgovori: 0
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Minimum: 1

Maksimum: 7

Aritmeti¢na sredina: 4.815
Standardni odklon: 1.36

Vrednosti spremenljivk: od 1 do 7

ID: @2_1 Oznaka: Job offers good prospects for career advancement

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Job offers good prospects for career advancement

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 13
2 2 23
3 3 34
4 4 64
5 5 74
6 6 87
7 Completely satisfied 45

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q2_2 Oznaka: Job offers good possibilities of continued education and skill advancement.

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'. Job offers good possibilities of continued education and skill
advancement.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 9

2 2 21

3 3 32

4 4 51

S 5 74

6 6 100

7 Completely satisfied 53

Opisne statistike

Veljavni odgovori: 340
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Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @2_1_2 Oznaka: Domain satisfaction: Career growth

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 7

AritmetiCna sredina: 4.876
Standardni odklon: 1.49

Vrednosti spremenljivk: od 1 do 7

ID: @Q3_1 Oznaka: The effect of the number of working hours and work schedule on the your health

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. The effect of the number of working hours and work schedule on the
your health

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 9

2 2 24

3 3 44

4 4 59

5 5 61

6 6 96

7 Completely satisfied 47

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q3_2 Oznaka: The flexibility of the work schedule

Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. The flexibility of the work schedule

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 18
2 2 19
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3 3 19
4 4 39
5 5 54
6 6 101
7 Completely satisfied 90

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q3_3 Oznaka: Possibility of being absent from work for family and care responsibilities

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'. Possibility of being absent from work for family and care
responsibilities

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 20
2 2 16
3 3 27
4 4 36
5 5 60
6 6 87
7 Completely satisfied 94

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q3_1_3 Oznaka: Domain satisfaction: Working hours

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'".

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 7
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Aritmeti¢na sredina: 5.066
Standardni odklon: 1.451

Vrednosti spremenljivk: od 1 do 7

ID: Q4_1 Oznaka: Relationship with colleagues

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Relationship with colleagues

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 5

2 2 7

3 3 12

4 4 27

5 5 55

6 6 116

7 Completely satisfied 118

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q4_2 Oznaka: Sense of belonging at work

Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Sense of belonging at work

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 6

2 2 9

3 3 10

4 4 30

5 5 61

6 6 124

7 Completely satisfied 100

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7
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ID: Q4_3 Oznaka: Degree of competition felt at work

Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'. Degree of competition felt at work

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 4

2 2 6

3 3 29

4 4 95

5 5 68

6 6 95

7 Completely satisfied 43

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q4_1_3 Oznaka: Domain satisfaction: Relationship with colleagues

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'".

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 7

AritmetiCna sredina: 5.468
Standardni odklon: 1.103

Vrednosti spremenljivk: od 1 do 7

ID: @5_1 Oznaka: Relationship with your immediate boss

Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Relationship with your immediate boss

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 13
2 2 13
3 3 15
4 4 34
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Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @5_2 Oznaka: Relationship to your employer company/institution

5
6

Completely satisfied

59
131
75

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Relationship to your employer company/institution

Vrednosti
1

N O o0 A WD

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q5_3 Oznaka: Evaluation and feedback you receive on your work

Kategorije

Completely unsatisfied

2
3
4
5
6

Completely satisfied

Frekvenca
11

9

17

49

78

125

51

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'. Evaluation and feedback you receive on your work

Vrednosti
1

N o o0 A W0N

Opisne statistike

Kategorije

Completely unsatisfied

2
3
4
5
6

Completely satisfied

25

Frekvenca
21
18
35
51
76
89
50



Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q5_4 Oznaka: Confidence in raising concerns about issues in the workplace

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Confidence in raising concerns about issues in the workplace

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 11

2 2 20

3 3 23

4 4 51

5 5 62

6 6 109

7 Completely satisfied 64

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q5_1_4 Oznaka: Domain satisfaction: Relationship with employer

Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'.

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 7

Aritmeti€na sredina: 5.121
Standardni odklon: 1.341

Vrednosti spremenljivk: od 1 do 7

ID: @6_1 Oznaka: Exposure to loud noises, extreme temperatures, fumes or other safety hazards

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Exposure to loud noises, extreme temperatures, fumes or other
safety hazards
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Vrednosti
1

N o o0 A WD

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

Kategorije

Completely unsatisfied
2
3
4
5
6

Completely satisfied

Frekvenca
16

31

48

37

37

71

100

ID: Q6_2 Oznaka: The equipment and tools available to carry out your work.

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. The equipment and tools available to carry out your work.

Vrednosti
1

N O o A WD

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q6_3 Oznaka: Sharing of workload when other employees are absent.

Kategorije

Completely unsatisfied
2
3
4
5
6

Completely satisfied

Frekvenca
11

12

25

32

47

114

99

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Sharing of workload when other employees are absent.

Vrednosti
1
2
3

Kategorije
Completely unsatisfied
2

3

27

Frekvenca
27
23
43



4 4 44
5 5 69
6 6 86
7 Completely satisfied 48

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q6_4 Oznaka: Time available for accomplishing your tasks

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Time available for accomplishing your tasks

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 18
2 2 27
3 3 54
4 4 39
5 5 56
6 6 87
7 Completely satisfied 59

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q6_5 Oznaka: The emotional burden of your work

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'. The emotional burden of your work.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 18
2 2 29
3 3 41
4 4 43
S 5 74
6 6 84
7 Completely satisfied 51
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Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @6_6 Oznaka: The physical requirements of your job

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. The physical requirements of your job.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 5

2 2 14

3 3 24

4 4 32

5 5 47

6 6 108

7 Completely satisfied 110

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q6_1_6 Oznaka: Domain satisfaction: Working conditions

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'.

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 7
AritmetiCna sredina: 5
Standardni odklon: 1.297

Vrednosti spremenljivk: od 1 do 7

ID: Q7_1 Oznaka: Match between your skills and nature of tasks in your job
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Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Match between your skills and nature of tasks in your job.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 6

2 2 12

3 3 21

4 4 32

5 5 58

6 6 105

7 Completely satisfied 106

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q7_2 Oznaka: Your independence in carrying out your work tasks

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Your independence in carrying out your work tasks.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 3

2 2 3

3 3 9

4 4 17

5 5 54

6 6 110

7 Completely satisfied 144

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q7_3 Oznaka: Influence over decisions concerning tasks in your job.

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Influence over decisions concerning tasks in your job.

Vrednosti Kategorije Frekvenca

1 Completely unsatisfied 8
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2 10
3 28
4 38
5 67
6 125
Completely satisfied 64

N O o0 A WN

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q7_4 Oznaka: Clarity of the value you create to your employer company/institution

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Clarity of the value you create to your employer company/institution.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 13

2 2 13

3 3 29

4 4 32

5 5 69

6 6 103

7 Completely satisfied 81

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q7_1_4 Oznaka: Domain satisfaction: Empowerment & autonomy in job

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 7

AritmetiCna sredina: 5.519

Standardni odklon: 1.168

31



Vrednosti spremenljivk: od 1 do 7

ID: @8_1 Oznaka: How working hours fit with family or other social commitments outside work

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. How working hours fit with family or other social commitments
outside work.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 12

2 2 17

3 3 36

4 4 35

5 5 50

6 6 100

7 Completely satisfied 90

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @8_2 Oznaka: Ability to enjoy social life after a full working day

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Ability to enjoy social life after a full working day.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 18
2 2 34
3 3 34
4 4 32
5 5 64
6 6 87
7 Completely satisfied 71

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @8_3 Oznaka: Feeling of balance between work and non-work life
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Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Feeling of balance between work and non-work life.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 16
2 2 23
3 3 50
4 4 37
5 5 49
6 6 93
7 Completely satisfied 72

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q8_1_3 Oznaka: Domain satisfaction: Work-life-balance

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'.

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 7

Aritmetina sredina: 4.996
Standardni odklon: 1.623

Vrednosti spremenljivk: od 1 do 7

ID: Q9_1 Oznaka: How people recognise the value of what you do in your work

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. How people recognise the value of what you do in your work.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 17
2 2 14
3 3 24
4 4 52
5 5 83
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Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q9_2 Oznaka: Sense of achievement and worth from job position

6

Completely satisfied

93
57

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Sense of achievement and worth from job position.

Vrednosti
1

N o o0 A WD

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

Kategorije

Completely unsatisfied

2
3
4
5
6

Completely satisfied

ID: Q9_3 Oznaka: Feeling included and part of society.

Frekvenca
15
23
37
66
70
81
48

Dobesedno vpraSanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Feeling included and part of society.

Vrednosti
1

N O o0 A WD

Opisne statistike

Kategorije

Completely unsatisfied

2
3
4
5
6

Completely satisfied
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Frekvenca
7

10

18

42

76

111

76



Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q9_1_3 Oznaka: Domain satisfaction: Position in society

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'.

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 7

Aritmetina sredina: 5.031
Standardni odklon: 1.374

Vrednosti spremenljivk: od 1 do 7

ID: Q10_1 Oznaka: Experience of what you do in life is worthwhile

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Experience of what you do in life is worthwhile.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 10

2 2 13

3 3 25

4 4 37

5 5 70

6 6 105

7 Completely satisfied 80

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @10_2 Oznaka: Sense of freedom to decide how to live your life

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Sense of freedom to decide how to live your life.
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Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 8

2 12
3 27
4 38
5 75
6 99

N o o0 A WD

Completely satisfied 81

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: @Q10_3 Oznaka: Your optimism about the future

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to 'completely satisfied'. Your optimism about the future.

Vrednosti Kategorije Frekvenca
1 Completely unsatisfied 8

2 2 15

3 3 22

4 4 36

5 5 79

6 6 104

7 Completely satisfied 76

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 7

ID: Q10_1_3 Oznaka: Domain satisfaction: Autonomy in life

Dobesedno vprasanje: Please indicate your satisfaction with these aspects of your working life, on the scale from
‘completely unsatisfied' to '‘completely satisfied'".

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Minimum: 1
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Maksimum: 7
Aritmeti¢na sredina: 5.293
Standardni odklon: 1.326

Vrednosti spremenljivk: od 1 do 7

ID: @Q11_1 Oznaka: Getting paid appropriately, considering efforts and achievements in job

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Getting paid appropriately, considering efforts and achievements in job

Vrednosti Kategorije Frekvenca
1 Not very important 9

2 2 9

3 3 46

4 4 157

5 Very important 119

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q11_2 Oznaka: Possibility of meeting basic material needs (both everyday life and unexpected expenses)

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Possibility of meeting basic material needs (both everyday life and unexpected
expenses)

Vrednosti Kategorije Frekvenca
1 Not very important 7

2 2 12

3 3 61

4 4 121

5 Very important 139

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q11_3 Oznaka: Fringe benefits, such as additional health insurance, life insurance, additional retirement
contributions, facilities and discounts e.g. cafeteria, parking, day-care, fithess etc.
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Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Fringe benefits, such as additional health insurance, life insurance, additional
retirement contributions, facilities and discounts e.g. cafeteria, parking, day-care, fitness etc.

Vrednosti Kategorije Frekvenca
1 Not very important 32

2 2 68

3 3 134

4 4 68

5 Very important 38

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q11_4 Oznaka: Your feeling of being economically secure

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Your feeling of being economically secure.

Vrednosti Kategorije Frekvenca
1 Not very important 5

2 2 8

3 3 32

4 4 107

5 Very important 188

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q11_1_4 Oznaka: Domain priority: Work compensation

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1
Maksimum: 5

Aritmeti¢na sredina: 3.896
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Standardni odklon: 0.719

Vrednosti spremenljivk: od 1 do 5

ID: @12_1 Oznaka: Job offers good prospects for career advancement

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Job offers good prospects for career advancement

Vrednosti Kategorije Frekvenca
1 Not very important 25

2 2 44

3 3 107

4 4 110

5 Very important 54

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q12_2 Oznaka: Job offers good possibilities of continued education and skill advancement.

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Job offers good possibilities of continued education and skill advancement.

Vrednosti Kategorije Frekvenca
1 Not very important 19

2 2 28

3 3 96

4 4 118

5 Very important 79

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q12_1_2 Oznaka: Domain priority: Career growth

Opisne statistike

Veljavni odgovori: 340

Neveljavni odgovori: 0
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Minimum: 1

Maksimum: 5

Aritmeti¢na sredina: 3.491
Standardni odklon: 1.023

Vrednosti spremenljivk: od 1 do 5

ID: Q13_1 Oznaka: The effect of the number of working hours and work schedule on the your health

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. The effect of the number of working hours and work schedule on the your health.

Vrednosti Kategorije Frekvenca
1 Not very important 5

2 2 11

3 3 63

4 4 126

5 Very important 135

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q13_2 Oznaka: The flexibility of the

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. The flexibility of the work schedule

Vrednosti Kategorije Frekvenca
1 Not very important 4

2 2 20

3 3 62

4 4 138

5 Very important 116

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q13_3 Oznaka: Possibility of being absent from work for family responsibilities
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Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Possibility of being absent from work for family responsibilities.

Vrednosti Kategorije Frekvenca
1 Not very important 4

2 2 13

3 3 67

4 4 137

5 Very important 119

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q13_1_3 Oznaka: Domain priority: Working hours

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 5
AritmetiCna sredina: 4.05
Standardni odklon: 0.704

Vrednosti spremenljivk: od 1 do 5

ID: Q14_1 Oznaka: Relationship with colleagues

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Relationship with colleagues

Vrednosti Kategorije Frekvenca
1 Not very important 6

2 2 14

3 3 40

4 4 96

5 Very important 184

Opisne statistike

Veljavni odgovori: 340

Neveljavni odgovori: 0
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Vrednosti spremenljivk: od 1 do 5

ID: Q14_2 Oznaka: Sense of belonging at work

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Sense of belonging at work.

Vrednosti Kategorije Frekvenca
1 Not very important 4

2 2 13

3 3 61

4 4 134

5 Very important 128

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q14_3 Oznaka: Degree of competition felt at work

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Degree of competition felt at work.

Vrednosti Kategorije Frekvenca
1 Not very important 75

2 2 82

3 3 114

4 4 46

5 Very important 23

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q14_1_3 Oznaka: Domain priority: Relationship with colleagues

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Domain priority: Relationship with colleagues.

Opisne statistike

Veljavni odgovori: 340
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Neveljavni odgovori: 0
Minimum: 1

Maksimum: 5

AritmetiCna sredina: 3.654
Standardni odklon: 0.742

Vrednosti spremenljivk: od 1 do 5

ID: Q15_1 Oznaka: Relationship with your immediate boss

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Relationship with your immediate boss.

Vrednosti Kategorije Frekvenca
1 Not very important 4

2 2 12

3 3 43

4 4 132

5 Very important 149

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q15_2 Oznaka: Relationship to your employer company/institution

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Relationship to your employer company/institution.

Vrednosti Kategorije Frekvenca
1 Not very important 12

2 2 26

3 3 94

4 4 143

5 Very important 65

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5
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ID: Q15_3 Oznaka: Evaluation and feedback on your work

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Evaluation and feedback on your work.

Vrednosti Kategorije Frekvenca
1 Not very important 6

2 2 24

3 3 69

4 4 152

5 Very important 89

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q15_4 Oznaka: Confidence in raising concerns about issues at workplace

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Confidence in raising concerns about issues at workplace.

Vrednosti Kategorije Frekvenca
1 Not very important 2

2 2 9

3 3 58

4 4 147

5 Very important 124

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q15_1_4 Oznaka: Domain priority: Relationship with employer

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1
Maksimum: 5

Aritmeti¢na sredina: 3.963

44



Standardni odklon: 0.709

Vrednosti spremenljivk: od 1 do 5

ID: @Q16_1 Oznaka: Not being exposed to loud noises, extreme temperatures, fumes or other safety hazards

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Not being exposed to loud noises, extreme temperatures, fumes or other safety
hazards.

Vrednosti Kategorije Frekvenca
1 Not very important 15

2 2 27

3 3 79

4 4 96

5 Very important 123

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q16_2 Oznaka: The equipment and tool available to carry out your work.

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. The equipment and tool available to carry out your work.

Vrednosti Kategorije Frekvenca
1 Not very important 4

2 2 13

3 3 66

4 4 119

5 Very important 138

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q16_3 Oznaka: Sharing of workload when other employees are absent

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Sharing of workload when other employees are absent.

Vrednosti Kategorije Frekvenca
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1 Not very important 4

2 2 25
3 3 84
4 4 131
5 Very important 96

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q16_4 Oznaka: Time available for accomplishing your tasks

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Time available for accomplishing your tasks.

Vrednosti Kategorije Frekvenca
1 Not very important 1

2 2 9

3 3 49

4 4 132

5 Very important 149

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q16_5 Oznaka: The emotional burden of your work

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. The emotional burden of your work.

Vrednosti Kategorije Frekvenca
1 Not very important 4

2 2 20

3 3 91

4 4 119

5 Very important 106

Opisne statistike

Veljavni odgovori: 340
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Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q16_6 Oznaka: The physical requirements of your job

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. The physical requirements of your job.

Vrednosti Kategorije Frekvenca
1 Not very important 15

2 2 32

3 3 108

4 4 102

5 Very important 83

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q16_1_6 Oznaka: Domain priority: Working conditions

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1.833
Maksimum: 5
AritmetiCna sredina: 3.92
Standardni odklon: 0.703
Vrednosti spremenljivk: od 1.83333333333333 do 5

ID: @Q17_1 Oznaka: Match between your skills and nature of tasks in your job

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Match between your skills and nature of tasks in your job

Vrednosti Kategorije Frekvenca
1 Not very important 3

2 2 13

3 3 53

4 4 141
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5 Very important 130

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q17_2 Oznaka: Your independence in carrying out your work tasks

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Your independence in carrying out your work tasks

Vrednosti Kategorije Frekvenca
1 Not very important 2

2 2 9

3 3 42

4 4 157

5 Very important 130

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q17_3 Oznaka: Influence over decisions concerning tasks in your job.

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Influence over decisions concerning tasks in your job.

Vrednosti Kategorije Frekvenca
1 Not very important 2

2 2 9

3 3 62

4 4 151

5 Very important 116

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5
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ID: Q17_4 Oznaka: Clarity of the value you create to your employer company/institution

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Clarity of the value you create to your employer company/institution.

Vrednosti Kategorije Frekvenca
1 Not very important 6

2 2 18

3 3 70

4 4 155

5 Very important 91

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q17_1_4 Oznaka: Domain priority: Empowerment & autonomy in job

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 5

AritmetiCna sredina: 4.076
Standardni odklon: 0.679

Vrednosti spremenljivk: od 1 do 5

ID: @Q18_1 Oznaka: How working hours fit with family or other social commitments outside work

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. How working hours fit with family or other social commitments outside work.

Vrednosti Kategorije Frekvenca
1 Not very important 4

2 2 7

3 3 59

4 4 122

5 Very important 148

Opisne statistike

Veljavni odgovori: 340
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Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q18_2 Oznaka: Ability to enjoy social life after a full working day

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Ability to enjoy social life after a full working day.

Vrednosti Kategorije Frekvenca
1 Not very important 2

2 2 14

3 3 60

4 4 136

5 Very important 128

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q18_3 Oznaka: Feeling of balance between work and non-work life

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Feeling of balance between work and non-work life.

Vrednosti Kategorije Frekvenca
1 Not very important 0

2 2 7

3 3 46

4 4 107

5 Very important 180

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q18_1_3 Oznaka: Domain priority: Work-life-balance

Opisne statistike

Veljavni odgovori: 340

Neveljavni odgovori: 0
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Minimum: 2

Maksimum: 5

Aritmeti¢na sredina: 4.213
Standardni odklon: 0.733

Vrednosti spremenljivk: od 2 do 5

ID: Q19_1 Oznaka: How people recognise the value of what you do in your work

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. How people recognise the value of what you do in your work.

Vrednosti Kategorije Frekvenca
1 Not very important 6

2 2 23

3 3 81

4 4 142

5 Very important 88

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q19_2 Oznaka: Sense of achievement and worth from job position

Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Sense of achievement and worth from job position.

Vrednosti Kategorije Frekvenca
1 Not very important 27

2 2 53

3 3 117

4 4 107

5 Very important 36

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: Q19_3 Oznaka: Feeling included and part of society.
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Dobesedno vprasanje: Please indicate how important these aspects are to your wellbeing, on the scale from 'not
very important' to 'very important'. Sense of achievement and worth from job position.

Vrednosti Kategorije Frekvenca
1 Not very important 10

2 2 33

3 3 90

4 4 127

5 Very important 80

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 5

ID: @Q19_1_3 Oznaka: Domain priority: Position in society

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0
Minimum: 1

Maksimum: 5

AritmetiCna sredina: 3.577
Standardni odklon: 0.812

Vrednosti spremenljivk: od 1 do 5

ID: @Q20_1 Oznaka: Work compensation - Getting paid appropriately, meeting basic material needs, fringe
benefits (health insurance, life insurance, additional pension etc), feeling economically secure.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath. Work
compensation - Getting paid appropriately, meeting basic material needs, fringe benefits (health insurance, life
insurance, additional pension etc), feeling economically secure.

Vrednosti Kategorije Frekvenca

0 32

1 48

122

70

26

25

N O o0 A WD
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8 3
10 3

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 10

ID: @Q20_2 Oznaka: Career growth — Prospects for career advancements, possibilities for continued
education and skill advancement

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath. Career
growth - Prospects for career advancements, possibilities for continued education and skill advancement

Vrednosti Kategorije Frekvenca
0 137

1 120

2 63

3 14

4 4

5 1

7 1

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 7

ID: @Q20_3 Oznaka: Working hours — Working hours and work schedule on health, flexibility of work
schedule, possibilities of being absent for family and care responsibilities.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.
Working hours - Working hours and work schedule on health, flexibility of work schedule, possibilities of being
absent for family and care responsibilities.

Vrednosti Kategorije Frekvenca
0 55

1 76

2 133

3 52

4 14

5 6

6 2
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8 1
10 1

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 10

ID: @Q20_4 Oznaka: Relationship with colleagues — Relationship with colleagues, sense of belonging, degree
on competition.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.
Relationship with colleagues - Relationship with colleagues, sense of belonging, degree on competition.

Vrednosti Kategorije Frekvenca
0 72

1 108

2 103

3 42

4 11

5 3

10 1

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 10

ID: @20_5 Oznaka: Relationship with employer — Relationship with immediate boss, relationship to employer
company/institution, evaluation and feedback on work, confidence in raising concerns about issues at
workplace.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.
Relationship with employer - Relationship with immediate boss, relationship to employer company/institution,
evaluation and feedback on work, confidence in raising concerns about issues at workplace.

Vrednosti Kategorije Frekvenca
0 102

1 141

2 81

3 12

4 1

5 1
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Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 8

ID: @20_6 Oznaka: Working conditions — Exposure for noise, temperature, fumes or other safety hazards,
equipment and tools to carry out work, sharing of workload, time available for tasks, emotional burden of
work, physical requirements of work.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.
Working conditions - Exposure for noise, temperature, fumes or other safety hazards, equipment and tools to carry
out work, sharing of workload, time available for tasks, emotional burden of work, physical requirements of work.

Vrednosti Kategorije Frekvenca
0 136

1 126

2 63

3 10

4 1

5 3

7 1

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 7

ID: Q20_7 Oznaka: Empowerment and autonomy in work — Match between skills and tasks, independence in
work, influence over decisions concerning your job, clarity of the value you create to your employer.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.
Empowerment and autonomy in work - Match between skills and tasks, independence in work, influence over
decisions concerning your job, clarity of the value you create to your employer.

Vrednosti Kategorije Frekvenca
0 140

1 133

2 50

3 13

4 2
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Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 5

ID: @Q20_9 Oznaka: Position in society — How people recognise the value of what you do in your work, sense
of achievement and status from job position, feeling included and part of society.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.
Position in society - How people recognise the value of what you do in your work, sense of achievement and status
from job position, feeling included and part of society.

Vrednosti Kategorije Frekvenca
0 215

1 108

2 15

3 2

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 3

ID: Q20_1_rc Oznaka: Recontact - Work compensation a€“ Getting paid appropriately, meeting basic material
needs, fringe benefits (health insurance, life insurance, additional pension etc), feeling economically secure.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.

Vrednosti Kategorije Frekvenca
0 52

1 51
2 103
3 63
4 29
5 24
6 6

7 8

8 2
10 2

Opisne statistike
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Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 10

ID: @Q20_2_rc Oznaka: Recontact - Career growth a€“ Prospects for career advancements, possibilities for
continued education and skill advancement

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.

Vrednosti Kategorije Frekvenca
0 165

1 100

2 52

3 14

4 6

5 3

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 5

ID: @Q20_3_rc Oznaka: Recontact - Working hours a4€“ Working hours and work schedule on health, flexibility
of work schedule, possibilities of being absent for family and care responsibilities.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.

Vrednosti Kategorije Frekvenca
0 72

1 93

2 99

3 46

4 14

5 11

6 2

8 1

10 2

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 10

57



ID: Q20_4_rc Oznaka: Recontact - Relationship with colleagues a€“ Relationship with colleagues, sense of
belonging, degree on competition.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.

Vrednosti Kategorije Frekvenca
0 101

1 104

2 93

3 29

4 9

5 2

10 2

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 10

ID: @Q20_5_rc Oznaka: Recontact - Relationship with employer a€“ Relationship with immediate boss,
relationship to employer company/institution, evaluation and feedback on work, confidence in raising

concerns about issues at workplace.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.

Vrednosti Kategorije Frekvenca
0 139

1 135

2 61

3 3

4 2

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 4

ID: Q20_6_rc Oznaka: Recontact - Working conditions a€“ Exposure for noise, temperature, fumes or other
safety hazards, equipment and tools to carry out work, sharing of workload, time available for tasks,
emotional burden of work, physical requirements of work.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.
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Vrednosti
0

o A~ W D

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 5

Frekvenca
151

101

69

10

6

3

ID: Q20_7_rc Oznaka: Recontact - Empowerment and autonomy in work a€“ Match between skills and tasks,
independence in work, influence over decisions concerning your job, clarity of the value you create to your

employer.

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.

Vrednosti
0
1

D> 00~ W N

Opisne statistike

Veljavni odgovori: 340

Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 6

Frekvenca
185

100

39

13

1

1

1

ID: Q20_8_rc Oznaka: Recontact - Position in society a€“ How people recognise the value of what you do in
your work, sense of achievement and status from job position, feeling included and part of society

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.

Vrednosti
0
1
2
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Frekvenca
248

67

20



Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 5

ID: Q20_9_rc Oznaka: Recontact - Work-life balance a€“ how working hours fit with family and social
commitments, ability to enjoy social life after work, feeling of balance between work and non-work life,

Dobesedno vprasanje: Please indicate how you would distribute 10 points between the domains underneath.

Vrednosti Kategorije Frekvenca
0 90
1 63
2 75
3 23
4

5 4
7 1

9 1
10 1
Sysmiss 78

Opisne statistike

Veljavni odgovori: 262
Neveljavni odgovori: 78

Vrednosti spremenljivk: od 0 do 10

ID: @21 Oznaka: Lastly, | would like to ask, if you may be contacted for a short interview to elaborate on
some of the answers from the questionnaire?

Dobesedno vprasanje: Lastly, | would like to ask, if you may be contacted for a short interview to elaborate on some
of the answers from the questionnaire?

Vrednosti Kategorije Frekvenca
1 Yes 42

2 No 82
Sysmiss 216

Opisne statistike
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Veljavni odgovori: 124
Neveljavni odgovori: 216

Vrednosti spremenljivk: od 1 do 2

ID: hid_emp1 Oznaka: Precarious employment - hidden to punch

Vrednosti Kategorije Frekvenca
0 Not selected 216
1 Precariuos employment 124
Opisne statistike
Veljavni odgovori: 340
Neveljavni odgovori: 0
Vrednosti spremenljivk: od 0 do 1
ID: hid_emp2 Oznaka: Temporary employment - hidden to punch
Vrednosti Kategorije Frekvenca
0 Not selected 265
75

1 Temporary employment

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 1

ID: hid_emp3 Oznaka: Experience subjective job insecurity - hidden to punch
Frekvenca
271

Kategorije
Not selected
Experience subjective job insecurity 69

Vrednosti
0
1

Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 0 do 1

ID: PE_typos Oznaka: Precarious Employment typologies

Vrednosti Kategorije Frekvenca
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Opisne statistike

Veljavni odgovori: 340
Neveljavni odgovori: 0

Vrednosti spremenljivk: od 1 do 4

Not precarious
Objectively precarious
Subjectively precarious

Double precarious
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216
55
49
20
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